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I. SELF-STUDY    
 

A. Five-Year Review Planning Goals 
Present your planning goals from your last 5-year plan. 
 
1. Provide students with the knowledge and skills essential to our disciplines, and with the ability to think 

analytically about the problems of Humanity and Earth. 
 

2. Restructure our curriculum to be ever more intellectually stimulating, personally fulfilling, and relevant 
to the career goals of our students. 

 
3. Place more of our courses in the university’s General Education offerings as a means of increasing the 

number and diversity of majors in each of our programs. 
 

4. Raise the visibility of our department, and thus steer transfer students to our programs, by fostering ties 
with the region’s community colleges. 

 
5. Increase the breadth and depth of our faculty by seeking new tenure-track positions that emphasize the 

ties between environment, culture, and everyday life in California in general and in the San Francisco 
Bay Area in particular. 
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B. Progress Toward Five-Year Review Planning Goals 

Goal #1.  Faculty in all three AGES programs who teach upper
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Fall Semester 2018:     298.0 FTES (106% of target) 
Spring Semester 2019: 294.4 FTES (103% of target) 
 
With multiple large sections (70-150 students) of lower-division intro survey courses, AGES annually 
offers up to ten small-capacity lab- and field-based courses that feature the high-impact, hands-on 
instruction our programs are known for. Furthermore, the large survey courses allow for the department to 
contribute significantly to the General Education program in area D4 and Overlays, where class enrollments 
are capped at 30. 
 
Curriculum:  In AY 2018-19 all AGES programs (ANTH BA, GEOG BS, ENVT BA plus the INTS BA) 
successfully navigated the first year on semesters.  Degree Audit Reports, built for each, were used for 
advising.  As was noted in last year’s annual review, SB 1440 figured prominently in the conversion of the 
Anthropology and Geography programs. Lower-division courses in our programs that did not articulate 
with community college courses were allowed to expire with the quarter-system. On semesters, the lower-
division core in both ANTH and GEOG are aligned with the schema for the transfer degree. The lower-
division core in Environmental Studies is comprised of courses that articulate with California community 
college offerings. 
 
Two minor curricular changes are being discussed. One would create a lower-division introductory course 
in Forensic Anthropology. This 100- or 200-level course would not be added to the ANTH major (at least 
not initially). Rather, it would serve as a “gateway” course to related anthropology courses in the upper-
division. It could be viewed as a recruiting tool to attract new majors.  Another curricular change would be 
to return Geography’s Resource Management course to the upper-division, where it enjoyed healthy 
enrollments on the quarter-system. During semester conversion the course was dropped down to the 200-
level. It never found its footing last year, prompting some faculty to have converter’s remorse. 
 
Students: According to the Institutional Effectiveness and Research data from fall 2018, there were 104 
majors in the three AGES programs plus an additional 39 majors in INTS, over which the department has 
administrative responsibility, totaling 143 majors in the department.  As of fall 2019, however, there are 
cumulatively 30 more students listed on the majors pages on Blackboard, so the actual number of AGES 
majors appears higher now than a year ago. 
 
Anthropology, with 51 majors (up from 39 in fall 2017), led the AGES programs. Environmental Studies 
and Geography together accounted for 53 majors. The 104 total is up from 97 last year and equal to the 104 
in fall 2016. It was noted in last year’s annual report that the erosion of majors in Anthropology, since its 
peak six or seven years ago, can be attributed to the absence of a regular faculty member in the socio-
cultural area of the discipline. Every course in this area except for Prof. Wong’s linguistics courses has been 
taught by part-time (including FERP) faculty since 2013. That shortcoming will be remedied with the 
expected arrival, in AY 2020-21, of a new tenure-track hire in Environmental Anthropology. 
 
Students in AGES programs continue to distinguish themselves in ways that make the faculty and staff 
proud. Once again last year the Office of Sustainability hired several Environmental Studies majors to serve 
as Sustainability Ambassadors for the university. Their primary function is to assist in new and ongoing 
campus-based research projects that will help the university meet its sustainability goals. Fulfilling the 
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case, personal leave. Every one of these could be classified as circumstantial, yet collectively they point to a 
group of faculty engaged in research and committed to university service, especially through faculty 
governance.  
 
The lecturer faculty in AGES, of which there are usually 8 to 10 annually, are critical contributors to the 
curriculum of each of program and instrumental in the department having achieved its enrollment targets 
throughout 2018-19.  Four AGES lecturers have 3-
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II.  SUMMARY OF ASSESSMENT  
  
      ANTHROPOLOGY 
A. Program Learning Outcomes (PLO) 

PLO 1. ANTH majors will identify, 
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D. Summary of Assessment Results  

Main Findings: 20 of 28 (71%) students registered for ANTH 431 (A
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PLO 1. Geography majors will synthesize geographic knowledge, apply research strategies and use 
quantitative tools to solve problems of a geographic nature and relevant to a changing world (e.g. in 
resource management). 
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D. Summary of Assessment Results  
 
Main Findings: 11 of the 12 Geography majors in this course completed all of the instruments and met 
the expectations of the PLO. Based on the data, two knowledge gaps were identified: (1) fluvial 
geomorphology and the analysis of topographic maps; and (2) drawing conclusions based on the analysis 
of numeric data and descriptive analysis. One problem is that not all GEOG majors have recently (say 
within the past two years) completed lower-division courses in physical geography and statistics. Last 
year all Geography majors were transfer students, many with gaps in their educational arc. So the time 
between their lower-division courses and GEOG 445 was an issue. Another important issue is the need 
for Geography faculty to improve students’ ability to draw conclusions based on the observed data and 
statistical trends. This is the most important student learning outcome when applying research strategies 
to better understand resource management issues. 

   Recommendations for Program Improvement:  The core concepts of PLO 1 (synthesizing geographic 
knowledge, applying research strategies and using quantitative tools to solve problems of a geographic 
nature) should be given more emphasis in lower-division GEOG courses and, in part, incorporated into 
300-level courses such as GEOG 310 (Literature and Research Methods) and GEOG 340 (Climate 
Change). 
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ENVIRONMENTAL STUDIES  

A  Program Learning Outcomes (PLO) 
PLO 1: 

http://resources.ca.gov/ceqa/guidelines/Appendix_G.html
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• Aesthetics 
• Biological Resources 
• Greenhouse gas emissions 
• Land Use / Planning 
• Population / Housing 
• Transportation / Traffic 
• Agriculture and Forestry Resources 
• Cultural Resources 
• Hazards and Hazardous Materials 
• Mineral Resources 
• 
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Tale of Proficiency Ratings 

Proficiency Rating Meaning Percentage Scores 
4 Perfect of near-perfect 90 – 100% 
3 Minor gaps 80 – 89% 
2 Significant gaps 70 – 79% 
1 Inadequate 69% or below 

 

D. Summary of Assessment Results 

The following table presents the results of the assignment assessment. 

 

 

 

 

 

 

 

 

 

 

 
             Main Findings: All but one of the students achieved rankings of 4 or 3, having executed CEQA EIRs with 

only minor gaps or near perfect results. The average score was 89%, having only very minor gaps.  Only one 
of the twelve had significant gaps in their identification and application of appropriate assessment tool 
strategies.  We therefore conclude that the ENVT program’s performance on this PLO is adequate.      

Recommendations for Program Improvement: After one year on the semester system, these three 
recommendations to imp
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 Assessment Plans for Next Year: In AY 2019-20, Environmental Studies plans to assess aspects of            PLO 
2 in ENVT 310 (Literature and Research Methods) and ENVT 447 (Energy, Climate and Society). ENVT 
310 will be offered fall 2019; ENVT 447 will be taught in spring 2020. 

 

III.  DISCUSSION OF PROGRAM DATA & RESOURCE REQUESTS  
 

A. Discussion of Trends & Reflections 
Notable Trends (Data from Pioneer Insights) 
The total number of majors in AGES programs over the past four years initially dipped but is now on the 
rise: 2015 (121), 2016 (104), 2017 (97), 2018 (104).  The latter year does not include International Studies, 
as it was not a part of AGES for the three previous years.  By adding 39 INTS majors in Fall 2018, the total 
number of majors in AGES programs last fall was 143.  Early indications suggest that number will be 
higher next fall. 
 
Over the past three years AGES programs (not including INTS) have produced healthy FTES: 
Fall 2018: 298.0 
Fall 2017: 321.6 
Fall 2016: 299.6 
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courses.  But that approach has been compromised by pressure on students to declare a major early on. 
Transfer students have comprise anywhere from 60% to more than 80% of the majors in our programs. 
 
In 2018 - 19 there were more female ANTH majors (75%) than male ANTH majors (25%), numbers nearly 
identical to the prior year.  The female/male ratio in ENVT for the past two years has been 33%/77% in 
2018 and 49%/51% in 2017.  For GEOG for the same two years it was 36%/64% and 27%/73%. 
 
The majority of ANTH majors over the past three years have been first-generation students.  In 2018 it was 
65%; in 2017 it was 74% and in 2016 it was 54%.  The numbers are similar for ENVT over the same 3-year 
period: 57%, 66% and 57%. GEOG departs from this trend over the same period: 36%, 27% and 38% 
(although in 2014 it was 47%). 
 
The largest ethnic group in ANTH over the past three years has been Hispanic/Latino: 55% (2018), 59% 
(2017) and 50% (2016).  In both ENVT and GEOG, Whites are the largest group (but rarely over 50%) 
while Hispanic/Latino is the second largest. 
 
As has been noted in prior annual reports, AGES majors across the board are older than the “normal college 
age” for undergraduate students (although that metric is itself changing).  Students typically find their way 
into AGES majors through non-direct pathways. A common characteristic of our majors has been and 
continues to be “re-entry” student. 
 
Reflections on Trends and Program Statistics: 
As noted above, the vast majority of majors in the AGES programs are upper-division students. The annual 
arrival of transfer students is supplemented by CSUEB natives who declare our majors after being exposed 
to the discipline in one or more courses. Our goal is to increase the number of natives we capture for our 
programs. ANTH and ENVT already offer multiple lower-division courses throughout the year. In 2018-19 
we plan to offer the large-capacity GEOG 120: Human Geography: Diversity and Globalization in both fall 
and spring to promote the Geography program to first-year and second-year students and to encourage them 
to declare a GEOG major. 
 
While it is still too early to determine if the converted and transformed curriculum has increased the appeal 
of AGES programs to community college students, at least now we are fully aligned with the established 
transfer patterns.  Alums of our former graduate programs in ANTH and GEOG are now faculty members 
at three East Bay community colleges, so word-of mouth recommendations may have a positive influence 
on transfer enrollment. 
 

B. Request for Resources 
     Request for Tenure-Track Hires 

As identified in Section I.B. Goal #5, in AY 2019-20 AGES will submit a tenure-track search proposal for 
an assistant professor of Geography and Environmental Studies: (Sustainable Urban Environments) 

 
             Position Description: 

This position will address curricular imperatives in two interrelated academic programs: Geography and 
Environmental Studies.  The successful candidate will have the expertise to make significant contributions 
to the management of urban environments, particularly in the areas of climate resilience and sustainability.  
Teaching responsibilities will include current and future courses focusing on natural resources, Geographic 
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will require the development of community-based projects and establishing community contacts so as to 
provide students with the kind of service learning opportunities that increase retention and improve 
graduation rates. 
 
As was stated in our 2017-2018 Annual Report, AGES is nearing a significant demographic transition. 
Since the 2014 merger that brought the department into existence, AGES has lost two tenured professors to 
retirement and one to U.C. Berkeley.  It has added one assistant professor (in 2015) and will expect to add 
another one, an Environmental Anthropologist, in 2020.  Three other AGES faculty members are either at 
or approaching their mid-60s. Five faculty members, all in Geography and Environmental Studies, have 
been at Cal State East Bay from 20 to 30+ years.  It is not unreasonable to assume that at least one of them 
will FERP, or perhaps fully retire, at the conclusion of AY 2019-20. 

 


